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Rural  Hospital               MANAGER    Survey 

Details of person completing the questionnaire 

1. Name _____________________________________________________________________________

2. Position____________________________________________________________________________

Details of Entity 

3. Hospital Name _____________________________________________________________________

4. Ownership Structure

District Health Board 
Charitable Trust 
Community Trust 

Private Hospital 
L.A.T.E. Trust

Other ______________________________________________________________________

5. Do you provide 24/7 Emergency Care access Yes  �   No �
 

If YES

ED Yes  �   No �
Other Yes  �   No � _____________________________________________________

6. How many Emergency Care patients were seen in the year to 30 June 2020? ______________

7. Do you provide

Inpatient Specialist Medical Care Yes  �   No � 

Outpatient Specialist Medical Care Yes  �   No � 

Please note this is a fillable pdf and can be completed on your screen and emailed. It does not need to be 
printed and scanned unless preferred. 

General Information 

Appendix 1



8. Services Provided

Inpatient beds Total Beds in each 
category 

Acute Medical 
Acute Surgical 
Long Stay 
- Hospital-Level (rest home) Care
- Rehabilitation
GP Beds 
Primary Maternity 
Palliative 
Other: 

Total 

9. For each of these categories which clinicians are responsible for the patient group?

Rural Hospital Medicine Specialist (RHMS), Rural Hospital Medicine Registrar (RHMR)

Specialist GP RHMS RHMR Other (Please 
specify 

Acute � � � � � 
Long Stay � � � � � 
Generalist � � � � � 
Maternity � � � � � 
Palliative � � � � � 
Other: � � � � � 



Locums and Cost 

10. How much did you spend in the financial year 2019-20 on locums for your
____hospital(s)?

Please feel free to add your own sheet if you have more information than will fit in this box – or 
prefer to provide a spreadsheet.

Role Locum 
<6 
months) 

Locum 
6-12
months

Locum 
>12
months

 Actual 
Hours 

$$ Spent 

11. Please rate the availability of  medical staff for your rural hospital

� Oversupply 

� Adequate Supply 

� Shortage 

� Serious Shortage  

� Critical Shortage  

12. If you ticked critical shortage of medical staff, does it impact on your hospital’s ability to

provide a service.   Yes  �   No �
And what do you do about this?

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________



13. What qualities are required for locums working in rural hospitals?

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

14. What qualifications are required for locums working in rural hospitals?

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

15. What would a fully staffed locum workforce look like?

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________

16. In the financial year 2019-20, what was the frequency and duration of your locum cover?
Band definition:  short term as in a day or weekend, compared with week-long or month-long
locums.

Frequency of locum 
requirements in the 
financial year 2019-20

Average cost of 
each band    

Average other costs 
associated with locums 
e.g. recruitment, travel

1 -3 shifts 

4 – 6 shifts 

7 – 9 shifts 

Full week 

Weekday/ 
weekend 
breakdown 
Months 

17. Who is responsible for recruiting locums?

___________________________________________________________________________________

___________________________________________________________________________________

___________________________________________________________________________________















https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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